Retail Furniture and Floor Covering Employees\u27 Union, United Retail and Wholesale Employees of America, Local 853, CIO (1939) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
1-1-1939 
Retail Furniture and Floor Covering Employees' Union, United 
Retail and Wholesale Employees of America, Local 853, CIO 
(1939) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Retail Furniture and Floor Covering Employees' Union, United Retail and 
Wholesale Employees of America, Local 853, CIO (1939) 
Location 
New York, NY 
Effective Date 
1-1-1939 
Expiration Date 
12-31-1940 
Union 
Retail Furniture and Floor Covering Employees' Union, United Retail and Wholesale Employees of America 
Union Local 
853 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b131f036_01 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2187 
79,- 3 !
AGREEMENT made and entered this day of 
1939, by and between RETAIL FURNITURE & FLOOR COVERING EMPLOYEES’ UNION, 
LOCAL 853, chartered by United Reta i l  Employees of America a f f i l i a t e d  
with C.I.O. (hereafter referred to as the "Union) fo r  i t s e l f  and fo r  
each and every of i t s  members as hereinafter set forth  (herein r e fe r r ­
ed to as the “Workers" or sometimes the"Employees") and 
( hereinafter referred to as the “Employer", located
fo r  i t s e l f  and fo r  such of i ts  members who are signatories to this a- 
greenent or any part thereof, (each of whom is hereinafter referred 
to as the “Employer” or the Employers.)
WITNESSETH!
WHEREAS, is engaged in the bus­
iness of r e t a i l  occasional and novelty furniture and g i f t s  of other 
descriptions employing in Connection therewith various workers; and
WHEREAS, the parties hereto believe in the prin­
ciples of Collect ive  Bargaining and a f t e r  3uch co l le c t iv e  bargaining 
have reached an agreement as hereinafter set forth;
NOW, THEREFORE, in consideration of the mutual 
promises hereinafter contained, the parties hereto do hereby agrees 
as fo l lows:
FIRST:
a) The Emplpyer recognizes the Union as the 
sole ooCLlective bargaining agency fo r  a l l  workers employed by the said 
employer in the ir  r e t a i l  establishment.
b) The Employer shall employ only members of 
the Union in good standing and who shall when requested exhibit the 
working cards currently issued by the Union evidencing good standing 
therein.
c) The Union shall furnish to the Employer, to 
the best of i ts  a b i l i t y ,  and the employer shall apply to the Union for ,  
withour cost to the employer, a l l  workers herein provided, out of the 
membership of the Union fo r  employment by the Employer. I f  the Union 
cannot supply Employer with help within fo r ty -e igh t  (48) hours of re­
quest, Employers may hire outside workers. I f ,  a f t e r  a t r i a l  period
of employment of at leas t  one day, but no longer than four weeks, given 
to v/orkers of the Union consecutively, furnished by the Union as a fore ­
said, the Employed is nor sa t is f ied  with such workers, the Employer 
may employ non-union workers. Such non-union workers shall within 
four weeks apply to the Union fo r  membership and tender the ourrent 
in i t ia t ion  fee  and dues required by the Union fo r  applicants fo r  mem­
bership. Such applicants shall be accepted into the membership of the 
Union, unkess they shall have been expelled fo r  good oause from a bona- 
f ide  Labor Union or fo r  dishonesty or have been found to have been en­
gaged in unlawful str ike breaking a c t i v i t i e s  against this or any other 
bona-fide Labor Union, or in case of salesmen f o r  lack of proper ex­
perience in the RETAIL SELLING BUSINESS.
d. In the oase of suspension, expulsion or re­
signation by the Union of any worker, such worker shall be replaced 
from out of the membership of the Union upon one week*s notioo in w r i t ­
ing. The provisions of this paragraph, subdivision "C” hereof shall bo 
applicable to workers furnished by the Union to replace those suspend­
ed or expelled oe who have resigned. In the event that the workers 
resigns his job with or without notice to the Union and the Employer, 
the Union shall within fo r ty -e igh t  (48) hours replace such workers.
e) The workers presently employed by the employ­
er shall not be discharged, except in accordance with the terms of 
this agreement.
SECOND:
A l l  workers who shall have been employed fo r  a 
period of four weeks or more shall be deemed employees fo r  the dura­
tion of this agreement, subject to discharge only in the manner here­
ina fter  provided. The provision of this agreement shall not apply to 
extra workers employed during peak seasons, or fo r  other temporary 
periods, except that where extra workers shall receive one week*s w r i t ­
ten notice prior to the termination of the ir  employment.
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THIRD:
a) During the period Apr i l  22,194-0 to August 31>
1940 a l l  nale employees shall work for ty -e igh t  (48) hours in any week 
of s ix consecutive days, and a l l  female employees shall work fo r ty -s ix  
(46) hours in any week of s ix  consecutive days. Prom September 1,193k 
to and including Apr i l  22, 1940 male employees shall work f i f t y - tw o  
( 52) hours per week of s ix  oonsecutive days and female employees fo r ty -  
eight (48) hours in any week of six consecutive days.
b ) I t  is  further agreed that the Employer, at his 
option, may request the employees to work overtime and that such over­
time shall be at the rate o f  straight time.
c) One ( l )  hour f o r  lunch and/or dinner daily , not 
included as as hour of work, shall  be permitted.
d) I t  is hereby agreed that the Employer waives a l l  
rights to arb itra te ,  during the l i f e  of this contract, la yo f fs  and 
distribution of work of i ts  present employees.
FOURTH:
The employer shall permit and hereby authorizes and 
duly accredited representative of the Union to v i s i t  i t s  respective 
store, quarters, or stores, at any time during working hours. I t  is 
mutually agreed that the Union w i l l  mail to the Employer twice monthly 
statement of current dues and * ssessments and the Employer w i l l  deduct 
same from the wages of the worker and mail same to the Union, and this 
method shall be known as the cheek o f f  system.
FIFTH:
The Union shall lend to the Employer, i f  requested the 
same, the Union sign or emblem fo r  display in i t s  respective store, 
quarters or stores. Suoh sign shall be the property of the Union,sub­
jec t  to withdrawal upon any breaoh of any term hereof.
SIXTH:
a) Holidays heretofore observed shall be continued 
to be observed during the terms of this agreement, with f u l l  pay to 
a l l  workers fo r  such holidays. In addition thereto, the two days Hash- 
onnah and the day of Yom Kippur, a s we l l  as two days Passover shall 
likewise be observed and workers shall  be paid therefore.
b) A l l  Employees shall be o f f  at & P.M. on the
following holidays: Thanksgiving Day
Hew Years Day Independence Day
Vfeshington*s Birthday Elect ion Day 
Memorial Day Christmas Day
c. Workers v;ho have been employed fo r  a period of 
s ix  (6) months or more shall receive one ( l )  weeks vaoation with pay 
in advance during the months o f  June, July and August of each year of 
this agreement. A schedule of vactions shall be arranged during the 
month of May.
BBVEHTH:
In the event of i l ln e ss  or d i s a b i l i t y  of any employ­
ee, i t  is agreed that such employee sha ll  be entit led  to a leave of 
absence un t i l  his or her recovery. I t  is agreed that i f  the i l lness  
of such employee lapse more than qx?e week, the Union w i l l  supply and the 
Employer sha l l  accept, one of the union members as a substitute ,  fhe 
Employer w i l l  pay fo r  not less  than one day whether such substitute  
w i l l  or w i l l  not be given a f u l l  day*s work. The leave of  absence shall 
not exceed ninety days, unless necessitated by an injury sustained in 
performance of duty. I f  the Employer does not hire a substitute, he 
is  to pay the employee while sick a f te r  one week. I f  Employees are in ­
jured in the performance of the ir  duty, the managemet must be immedi­
ately notif ied ,  and i f  such Fkaployees are incapacitated, the Employer 
agrees to pay their  f u l l  wages fo r  the f i r s t  week•
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EIGHTH:
An Employer may discharge any workeir f o r  good 
and su f f ic ien t  cause but not fo r  any a o t iv i ty  in the Union* Notice 
of one week o f  an intention to discharge shall be given to the Union 
in writing* She Union may challenge the adequacy of the cause of d is ­
charge, in which event the matter of such discharge shall be submitted 
to the Impartial Chairman as hereinafter provided, fo r  determination 
and decision during the week of notice.
NINTH:
The Employer may make reasonable rules and reg­
ulations fo r  the aonduot of i t s  business, not inconsistent, however, 
with the provisions hereof.
TENTH:
Salesmen shall receive f i r s t  preference on the 
waiting of a l l  customers.
ELEVENTH:
A
A l l  Employees receiv ing above minimum scale of 
wages Bhall not su f fer  by the terms of this contract.
TWELVETH:
MINIMUM scale of wages shall be as fo l lows: 
a| Salceuun, Th irty -s ix  (^3^*0C) per week.
b) Tart time salesmen, Eight Dollars ($8 )per week.
c) Sales-ladies Twenty-five Dollars (2*5) l er week*
d) Sales-ladies with less than one year ’ s ( l )
experience, Twenty Dollars (20) per week.
e) O ff ice  Workers with more than one year ’ s ex­
perience, Twenty Dollars and F i f t y  Cents (20 . 50 ) per week*
f )  O f f ice  Workers with less than one yea r ’ s ex­
perience, Sixteen Dollars ( l 6 ) per yreek.
g) Bookkeepers Twenty-seven Dollars and F i f t y
Cents (27*50 per wee*
h) 7/cmen Cleaners, F i fteen  Dollars ( l5 )  per week,
i )  Dorters, Twenty-two Dollars and F i f t y  Cents
per week.
j )  Chauffeur Th ir ty - f ive  Dollars and Twenty-five
Cents per week.
k) 3tock»clerks Twenty-seven Dollars and F i f t y
Cents per week,
l )  Assistants fo r  stock and de l ivery,  Twenty- 
*wo Dallara F i f t y  Cents (22.50) per week.
m) Polishers Thirty-seven (37) Dollars per week.
n) Shipping clerks Th ir ty f ive  Dollars and Twenty- 
f i v e  Cents (35.35) per week.
o) Chauffeur Helpers Twenty-seven Dollars and 
F i f t y  Cents (27*50 per week.
THIRTEENTH:
In case o f  a str ike in progress against the employ­
er by any loca l  Union in this industry, tjie Employees reserve the right 
to refuse to work and such action shall not be construed as a. breach 
of this contract.
FOURTEENTH:
a) Seniority shall at a l l  times preva il  and shall 
not be subject to arb itra t ion .
b) A l l  disputes or controversies ar is ing here­
under which cannot be determined cr  se tt led  between the Union and the 
Employer, shall be submitted to the Impartial Chairman fo r  determina­
tion as hereinafter provided.
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-c) Mr. Freund of N* Y* State Board of Mediation is 
hereby designated as Impartial Chaiman hereunder* Should the Impartial 
Chairman resign or refuse to act or become disabled oaf should his o f f ic e  
become vacant fo r  any reason, the parties hereto shall,  within f i v e  
business days a f te r  such vacancy designate.'another person to act as 
Impartial Chairman in the place of the person herein designated, Upon 
their  fa i lu re  to agree within f i v e  days upon a proper Impartial Chair- 
man, upon application of e ither  party, the Mayor of the City of New 
York shall thereupon act as Impartial Chairman f o r  the duration of this 
agreement, unless he shall become s im ilar ly  incapacitated, in which e- 
vent, his successor shall be chosen as herein provided f o r .
d) Either party requiring arb itra t ion shall apply 
fo r  the same to the Impartial Chairman and a date shall be f ixed ,w ith ­
in three business days from the date thereof.  Bach of the parties 
“ha l l  be given notice in writ ing of the date and place of the hearing 
to be held before the Impartial Chairman. Should any party f a i l  to 
appear, the hearing shall ,  nevertheless, be.held and a decision render­
ed. ouch Impartial Chairman shall render a decision within one week 
from the date of hearing, except upon the consent of both parties, ex- 
tenting the time. The decision, determination or award of the Impar­
t i a l  Chairman shall be f in a l  and binding upon the parties hereto and 
shall be carried out with promptness and expedition. The parties here­
by waive a l l  formalit ies  required by any law of the State of New York 
with respect to the conduct of the hearing, the taking of the oath, 
and other formalit ies  prescribed under the Arbitrat ion Law.
e) The fo l low ing matters shall not be subject to 
arbitrat ion, anything herein to the contrary notwithstanding.
1. The scale of wage,
2. The hour of work.
3» The l im ita t ion  of discharge of workers.
4. The employment of Union Workers.
5» The recognition of the Union as the sole bargain­
ing agency fo r  a l l  employees.
FIFTEENTH:
In the event of the l iquidation of any store, this 
agreement shall become vo,id as to such store only. However, should 
such employer re-establish himself or re-open any branch store, this 
agreement shall, in a l l  respect apply and the workers theretofore d is ­
missed shall be preferred in re-employment, sen ior ity  preva i l ing  in 
the re-employment of such workers.
SIXTEENTH:
Any employee working overtime shall be paid at the 
rate of time and a half  whenever such overtime occurs, such payments 
to be made at the time of his regular weekly pay.
SEVENTEENTH:
This agreement shall become e f f e c t i v e  as of the 
daj 1939 and remain in f u l l  force and e f f e c t  unt i l  the
day 1940.
IN WITNESS WHEREOF, the parties hereto have caused 
these present to be signed by the ir  respective duly authorized o f f ic e rs  
and their  respective seals to be hereunto a f f ixed  the day and year 
f i r s t  above written.
RETAIL FURNITURE & FLOOR COWERING 
EMPLOYEES UNI Oil, LOCAL 853, chartered 
by United Reta i l  Employees of America 
a f f i l i a t e d  with C.I.O.
BYf.
N PRESENCE OF:
mS3
